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1. IlepeyeHb KOAOB KOMIIETEHIIHI, (POPMUPYEMBIX TUCHHUIINHON B Mpoliecce 0CBOEHU
o0pa3oBaTeIbHON NPOTrPaMMBbI

I'pynna .
py . Kareropusi komnereHumi Kon
KOMIIeTeHIH
YHuBepcaibHbie KomMmyHnukanus YK-4
MexKyIbTypHOE
YHuBepcainbHble YARTYD YK-5
B3aUMO/ICCTBUE

2. KomMneTeHIIMU U MHIAUKATOPBI HX JIOCTHKEHUSA

pa3HooOpa3ue KynbTyp B
nporuecce
MEKKYJIbTYPHOTO
B3aUMOJCHCTBUSA

Kon DopMyIHPOBKA NHaukaTopbl JOCTHIKEHUS] KOMIIETEHIIMH

KOMIIETEeHI[HHU KOMIIETEeHI[HHI

YK-4 Cnocoben  mpumensts | YK-4.1. [Ipumenser COBpPEMEHHBIE
COBPEMEHHBIC KOMMYHHKATHBHBIC TEXHOJIOTHH Ha PYCCKOM SI3BIKE
KOMMYHHUKATHBHbBIC JUIL  aKaJIeMHYeCKoro H  mpodecCHOHAIbLHOTO
TEXHOJIOT'MH, B TOM YHCJI€ | B3aUMOIEHCTBHS
Ha MHOCTPaHHOM(BIX) | VK-4.2. [Ipumenser COBPEMECHHBIC
A3bIKe(ax), IS | KOMMYHHMKATHBHBIE TEXHOJIOIMH Ha HMHOCTPAHHOM
aKaJAICMH4YCCKOI'0 U | g3pIKe (S3bIKaX) JAJIs AKaJEMHUYECKOI 0 "
poeCCHOHATBEHOTO po(heCcCHOHATBHOTO B3aHMOICHCTBHUS
B3aUMOJICHCTBUS

YK-5 Crniocoben VK-5.1. Anantupyercss K ycIoBHSAM pPabOThl B
aHATM3UPOBATh U cocTraBe MHOTO3THHYECKUX H
VYHUTHIBATH MOJMKOH()ECCUOHATBHBIX TPYIII

VK-5.3. Cnocoben MIPE010JIeBaTh
KOMMYHHKATHUBHBIE, o0Opa3oBaTenbHEIE,
ATHUYECKUE, KOH(ECCHOHaNbHbIE W (PUHAHCOBBIC
Oapeepbl A1 MEXKKYIbTYPHOTO B3aMMOJEHCTBUS
U TOJCPAHTHO BECTH Cce0S B TMOJUKYIBTYPHOM

conuyme (Tpynme).

3. Onucanne IJIAHUPYEMbIX Pe3yJIbTATOB 00yYeHHs MO AUCIHUIIHHE

3.1. Onucanue IaHUPYEMBIX PE3yIbTaTOB OOYUYCHHS TIO TUCIUTLIINHE
[Tnanupyemble pe3ynbTaThl OOYYEHHS] O AWCHUIUIMHE TMPEICTABICHBI JECKPUIITOPAMU

(3HaHMS, YMEHMSI, HABBIKN).
JlecKpUNTOpBI
110 IMCIMILTHHE 3Hath Ymernb Baangers
Kon
YK-4
KOMITeTEHIIUH

MPUHIIUITBI COBPEMEHHBIX | IPUMEHSATh COBPEMEHHBIE | CIOCOOHOCTHIO
KOMMYHUKAaTUBHBIE KOMMYHUKATUBHBIE IIPUMEHSATD
TEXHOJIOTHH, B TOM TEXHOJIOTMH, B TOM YUCJIE | COBPEMEHHBIE
4HCJIC Ha Ha MTHOCTPAHHOM(BIX ) KOMMYHUKATHUBHBIE




MHOCTPaHHOM(bIX) s3bIKe(ax), JIst TE€XHOJIOTHH, B TOM
si3bIKe(ax), IS aKaJIeMUYECKOI0 U quclie Ha
aKaJEMUYECKOTO U poheccCHoHaATLHOTO MHOCTPaHHOM(BIX)
npodeccuoHaIbHOTO B3aMMO/ICICTBUS A3bIKe(ax), A
B3aUMOJICUCTBUS aKaJIeMUYECKOTr0 U
pohecCuoHaTBLHOTO
B3aMMOJICHCTBHUS
Kon YK-5
KOMIETEHIIUH
MOHSTUSA 0 | aHaNTU3UPOBATh U | CHOCOOHOCTBIO
MHOT000pa3u KyJbTYyp, | YIUTHIBaTh pazHooOpa3ue | aHAIU3UPOBATH u
MIPUHIIMIIBI KyIbTYp B  Tpollecce | yUUTHIBATh
MEXKYJIbTYPHOTO MEXKYJIbTYPHOI'O pa3zHooOpasue
B3aMMOJICICTBUS B3aMMO/ICICTBUS KyJIbTYp B Ipoliecce
MEXKYIbTYPHOTO
B3aMMOJICHCTBHS

4. MecTo TUCHUIIMHBI (MOYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOI NPOrpaMMbl
JlucuumiuHa OTHOCUTCA K 00s13aTeNbHOM yacT yueOHoro miaHa OITOIL.

JlaHHas JAUCUMIUIMHA B3aMMOCBA3aHA

C JIpyTHMH

M CITATIIIMHAMM,

TaKMMH  KakK

«IKOHOMUYECKHE HpO6J’I€MLI Pa3BUTHA TPCANPHHUMATCILCTBAY, DKOHOMHYECKHE HpO6J'IeMBI

pa3BUTHUSA IPEANIPUHUMATEIIBCTBAY.

B pamkax ocBoeHMs MPOrpaMMbl MarucTpaTypbl BBITYCKHUKH FOTOBSITCSA K PELICHUIO 3a7a4
po(heCCHOHATIBHOM NeATENIbHOCTH CIAEAYIOLINX TUIIOB: OPraHU3allMOHHO-YIIPaBIEHUYECKUNA HayYyHO-

HCCHeHOBaTeHBCKHﬁ, AHAJTUTHUYCCKU.

[Tpodwis (HampaBIEHHOCTH) MPOTPAMMBI YCTAHOBJICHA ITyTEM €€ OpUEHTAUWU Ha cdepy

npoeCCUOHATILHON  JEITEIBHOCTH BBIMYCKHUKOB: [lupoBas HSKOHOMHKA W  yIpaBJICHUE
(¢uHaHCaMHU.
5. O0beM TMCUUNIMHBI
Dopmul 00yuenusn
Buowt yueonoit pabomui Ouno-3a0unas ¢
Ounasn
npumenenuem /JOT

OO01masi TPy/10eMKOCTb: 3a4€THbIE €TUHHIIbI/9achl 3/108 3/108

KonraktHasi pabora:

3aHsATUS JEKIIMOHHOIO TUIIA 4 2

3aHATHS] CEMUHAPCKOTO TUTIA 20 8

[TpomesxyTouHas aTTecTanus: 0,15 0,1

3a4eT ¢ OLEHKOH

Camocrositesbaas pa6ora (CPC) 83,85 97,9

6. Conep:kanue IMCUMILUIUHBI (MOAYJIsI), CTPYKTYPHUPOBAHHOE 10 TeMaM / pa3jejaM ¢
YKa3aHHEM OTBEJCHHOI0 HAa HHUX KOJHMYECTBA aKAJAeMHYECKHX YacCOB M BH/JI0B Y4eOHBIX

3AHATHH

6.1. PacnpeaejeHue 4acoB o pa3jaejaM/TeMaM M BHIaM PadoThI

6.1.1. Ounasn chopma odyuenusn

Buabl yueOHoli padoTsl (B 4acax)




Ne Pa3nesa/Tema KonTakTHas paborta
n/ 3ansaTus 3aHATHA CEMHMHAPCKOI0 THIIA Camocr
n JIEKIINOHHOT 0 0fITEJIbH
THIIA ast
Jlexyuu | Uuvie | Ilpakmu | Cemu | Jlabopa | Hnvie | padora
yuebOHvle| uecKue Hapvl | MopHvle
3AHAMUS| 3AHAMUS pabombi
1 | Yposens Al 1 4 16
2 Yposens A 2 1 4 16,85
3 | Yposens B 1 1 4 17
4 | Yporens B 2 1 6 17
5 | Yposens Cl 6 17
[IpomexxyTouHas 0,15
aTTeCcTaIus
Hroro 4 | 20 | | | 83,85
6.1.2. Quno-3aounas gpopma ooyuenusn ¢ npumenenuem /10T
Buasbl yue6Hoii padoThl (B yacax)
Ne Paznen/rema
n/n KonrakTHasi padora
Camocro
fATEeJIbHA
s padora
3auaTus 3aHATHSA CEMHMHAPCKOI0 THIIA
JICKIIMOHHOI'0O THIIA
Jlexyuu Hnvle Ilpaxkmuue | Cemu Jlabopam | Hnvle
yue@%ze CKUue Hapbwl OpHble 3aHAMUA
3AHAMUA 3AHAMUA pa6
1 Yposens Al 1 1 19
2 Yposens A 2 1 1 19
3 Yposens B 1 2 20
4 Yposens B 2 2 20
5 Yposens C1 2 19,9
IIpomexyTouHas 0,1
aTTeCTaIus
Hroro 2 8 97,9
6.1 IIporpamMmma IMCHMILIMHBI, CTPYKTYPUPOBAHHAS N0 TeMaM / pa3jiejiam

6.2.1 Cooeprcanue 1eKUUOHHO20 KypPCa

Yposens Al

Ne HaumMeHoBaHHe TEMbBI Couepmaﬂne JICKIIMUOHHOI'O 3aHATHUSA
n/n (pa3zaesia) IMCUMILIHHBI
1. Welcoming a visitor. Offering to help someone.

Understanding personal introductions. Asking for further
details. Giving information about a person's availability.
Phone introductions. Understanding someone's professional
details (company, position title, service/department). Giving
professional details about yourself (company, position title,
service/department).




The Conference. Asking for practical details about an event.
Asking to speak with someone. Specifying the reason for
your call. Expressing intention.

VYposens A 2

Job Presentation. Describing your work: tasks &
responsibilities. Introducing yourself in a professional
context. Talking about your work. Describing your daily
activities.

Work Review. Talking about the status of your work with a
superior. Describing something in a positive way.
Expressing satisfaction. Conveying that you like or
appreciate something or someone.

The Presentation Opening. Introducing your own
presentation (to an unfamiliar audience). Greeting an
unfamiliar audience. Thanking an audience. Introducing
yourself in a professional context. Communicating the topic
of a speech.

VYposens B 1

Itinerary Organization. Making suggestions to clients
concerning their needs. Advising. Warning someone about
something. Stating conditions

Sales Contact. Establishing a contact in order to facilitate
professional collaboration. Expressing your interest in
something. Establishing a contact. Introducing yourself in a
professional context

Production Process. Explaining work methods in an
informative way to an audience (clients, colleagues, etc.).
Outlining the stages of a process. Informing the people
involved in a process. Justifying a choice. Talking about the
amount of time that something takes.

VYposens B 2

Company Strategy. Consulting with managers in order to
identify & respond to a company's needs. Informing
managers of your intentions. Understanding an issue.
Making a suggestion. Communicating priorities. Defining a
strategy.

Site Visit. Giving a formal, pre-arranged guided tour.
Introducing yourself in a professional context. Giving
instructions.  Providing background information on
something. Describing a place.

Business Negotiations. Negotiating a price with a
cooperative supplier. Stating demands or requirements.
Arguing in favor of something. Identifying limits. Making
an offer.

VYpogens C1

An Unexpected Change. Understanding the stakes of a
reception situation and the implicit information conveyed.
Diffusing tension & negotiating solutions during delicate or
conflictual interactions.

The Project. Defining a project framework. Understanding a
need. Asking for further details. Making predictions.
Between Meetings. Covering professional topics (such as
negotiations) in an informal setting. Identifying potential
cultural issues in a seemingly relaxed atmosphere. Raising a
delicate issue. Changing the subject in a subtle way




6.2.2 Cooepircanue npaKmuiecKux 3aHamuil

Ne
n/n

HanMmeHOBaHHE TEMBI
(pa3nesia) QM CHUIINHbI

Conepmafme NMPAKTHYECKOI'0 3aHATUSA

1.

Yposens Al

Cnosapsw: Meetings (meeting, appointment, ...). A person's
physical & mental state (busy, available, free, ...). Present
situation (now, right now, today, ...) Meetings (conference,
convention center, to attend, ...). Description and
characterization (concerning, regarding, about, ...)
TI'pammamuxa: Negative form. Present Continuous.
Present Simple and Present Continuous. Questions
without interrogative words. 'Will' - 'To be going to'

VYposens A 2

Cnosapy: Professions (Product Manager, Personal Assistant,
Project Manager, ...). Hierarchy (manager, boss, assistant, ...).
Management (responsibility, team, to manage,...). Value
judgment (interesting, good, well, ...). A person's physical &
mental state (pleased, glad, happy, ...).Character and values
(friendly, kind, nice, ..).Value judgment (interesting,
enjoyable, fun, ...)

TI'pammamuxa: Construction of compound nouns. Use of
compound nouns. Adverbs of time. Possessive adjectives.
The present continuous. 'Need to'. 'Must' - 'Have to'. Modal
auxiliaries. The future tenses

VYposens B 1

Cnosapw: Marketing & communication (brochure, catalog,
demonstration, ...). Professional documents (business card,
...). Communication (to get in touch, to hear from somebody,
to network, ...) Project management (to agree on, to appoint,
to approve, ...). Duration (time-consuming, to take, brief, ...).
I'pammamuxa: The past subjunctive. Construction of the
present conditional. The future. Modal auxiliaries.
Expressions of condition. 'Should' and ‘ought to": advice.
'‘May' - 'Might'. "'To look forward to'

VYposens B 2

Cnosaps: Corporate strategy (communication strategy,
policy, change plan, ...). Management (buy-in, ownership,
on board, ...) Company structure (affiliate, corporation,
incorporated, ...). Corporate strategy (to downsize, to
streamline, to found, ...). Company premises (plant
facilities, plant, manufacturing facilities, ...).

TI'pammamuxa: The present subjunctive. The past
subjunctive. Comparing equals. Adverbs of degree.
Construction of the present perfect continuous. Use of the
present perfect continuous. Use of the present perfect. The
present subjunctive. The past continuous. Past perfect

Yposens C1

Cnosaps: Value judgment (beneficial, profitable, expedient,
...). Problems and disagreements (to be inconvenienced, to
put someone out, nuisance, ...). Assessment of a situation
(critical, to be compelled to, of the essence, ...). The business
world (quality outcome, requirement, to monitor, ...). Project
brainstorming (to have something in mind, to imagine, to
envisage, ...).




TI'pammamuxa: Diplomatic constructions. The perfect
conditional. The present subjunctive. Goal and consequence.
The perfect conditional. Short questions. The present
subjunctive.

6.2.3 Cooepicanue camocmoamenviou padomul

Ne
n/n

HanmeHoBaHHE TEMBI
(pa3nena) IUCHMILINHBI

Conep:kanue caMOCTOSATEIbLHOU PadoThI

1.

VYposens Al

Welcoming a visitor. Offering to help someone.
Understanding personal introductions. Asking for further
details. Giving information about a person's availability.
Phone introductions. Understanding someone's professional
details (company, position title, service/department). Giving
professional details about yourself (company, position title,
service/department).

The Conference. Asking for practical details about an event.
Asking to speak with someone. Specifying the reason for
your call. Expressing intention.

Cnosapyw: Meetings (meeting, appointment, ...). A person's
physical & mental state (busy, available, free, ...). Present
situation (now, right now, today, ...) Meetings (conference,
convention center, to attend, ...). Description and
characterization (concerning, regarding, about, ...)
TI'pammamuxa: Negative form. Present Continuous. Present
Simple and Present Continuous. Questions without
interrogative words. 'Will' - 'To be going to'

VYposens A 2

Job Presentation. Describing your work: tasks &
responsibilities. Introducing yourself in a professional
context. Talking about your work. Describing your daily
activities.

Work Review. Talking about the status of your work with a
superior. Describing something in a positive way.
Expressing satisfaction. Conveying that you like or
appreciate something or someone.

The Presentation Opening. Introducing your own
presentation (to an unfamiliar audience). Greeting an
unfamiliar audience. Thanking an audience. Introducing
yourself in a professional context. Communicating the topic
of a speech.

Cnosapy: Professions (Product Manager, Personal Assistant,
Project Manager, ...). Hierarchy (manager, boss, assistant, ...).
Management (responsibility, team, to manage,...). Value
judgment (interesting, good, well, ...). A person's physical &
mental state (pleased, glad, happy, ...).Character and values
(friendly, kind, nice, ..).Value judgment (interesting,
enjoyable, fun, ...)

TI'pammamuxa: Construction of compound nouns. Use of
compound nouns. Adverbs of time. Possessive adjectives.
The present continuous. 'Need to'. 'Must' - 'Have to'. Modal




auxiliaries. The future tenses

VYposens B 1

Itinerary Organization. Making suggestions to clients
concerning their needs. Advising. Warning someone about
something. Stating conditions

Sales Contact. Establishing a contact in order to facilitate
professional collaboration. Expressing your interest in
something. Establishing a contact. Introducing yourself in a
professional context

Production Process. Explaining work methods in an
informative way to an audience (clients, colleagues, etc.).
Outlining the stages of a process. Informing the people
involved in a process. Justifying a choice. Talking about the
amount of time that something takes.

Cnosaps: Marketing & communication (brochure, catalog,
demonstration, ...). Professional documents (business card,
...). Communication (to get in touch, to hear from
somebody, to network, ...) Project management (to agree on,
to appoint, to approve, ...). Duration (time-consuming, to
take, brief, ...).

TI'pammamuxa: The past subjunctive. Construction of the
present conditional. The future. Modal auxiliaries.
Expressions of condition. 'Should' and ‘ought to": advice.
'‘May' - 'Might'. 'To look forward to'

VYposens B 2

Company Strategy. Consulting with managers in order to
identify & respond to a company's needs. Informing
managers of your intentions. Understanding an issue.
Making a suggestion. Communicating priorities. Defining a
strategy.

Site Visit. Giving a formal, pre-arranged guided tour.
Introducing yourself in a professional context. Giving
instructions.  Providing background information on
something. Describing a place.

Business Negotiations. Negotiating a price with a
cooperative supplier. Stating demands or requirements.
Arguing in favor of something. Identifying limits. Making
an offer.

Cnosapw. Corporate strategy (communication strategy,
policy, change plan, ...). Management (buy-in, ownership,
on board, ...) Company structure (affiliate, corporation,
incorporated, ...). Corporate strategy (to downsize, to
streamline, to found, ..). Company premises (plant
facilities, plant, manufacturing facilities, ...).
I'pammamuxa: The present subjunctive. The past
subjunctive. Comparing equals. Adverbs of degree.
Construction of the present perfect continuous. Use of the
present perfect continuous. Use of the present perfect. The
present subjunctive. The past continuous. Past perfect

VYposens C1

An Unexpected Change. Understanding the stakes of a
reception situation and the implicit information conveyed.
Diffusing tension & negotiating solutions during delicate or
conflictual interactions.




The Project. Defining a project framework. Understanding
a need. Asking for further details. Making predictions.
Between Meetings. Covering professional topics (such as
negotiations) in an informal setting. Identifying potential
cultural issues in a seemingly relaxed atmosphere. Raising a
delicate issue. Changing the subject in a subtle way
Cnosaps: Value judgment (beneficial, profitable, expedient,
...). Problems and disagreements (to be inconvenienced, to
put someone out, nuisance, ...). Assessment of a situation
(critical, to be compelled to, of the essence, ...). The business
world (quality outcome, requirement, to monitor, ...).
Project brainstorming (to have something in mind, to
imagine, to envisage, ...).

I'pammamuxa: Diplomatic constructions. The perfect
conditional. The present subjunctive. Goal and
consequence. The perfect conditional. Short questions. The
present subjunctive.

CJICAYIOIUC MCPOITPUATHS:

7. Tekymmii KOHTPOJIb M0 JUCHHUILINHE (MOYJ/II0) B pAMKaxX y4eOHbIX 3aHATHI

B PaMKax TCKyHICTro KOHTPOJIA NPCOAaBaATCIIb CaAMOCTOATCIIBHO MOXKET IPOBOJUTH

Ne Kontposmpyemsie HaumeHOBaHME OLIEHOYHOI0 CPeACTBA
n/n pa3zaeJibl (TeMbl)
VYposens Al Omnpoc, npobaeMHO-aHATUTUYECKOE 3a/laHue, TECTUPOBAHUE.
1. Peanuszanus nporpammsel ¢ npumenenuem J1OT: TectupoBanue,
CUTYallMOHHBIC 3374, MPOOJIEMHBIE 3aJa4H.
VYposens A 2 Ormpoc, MPOOJIEMHO-aHATUTHIECKOE 3aJlaHHUE,
2 UCCJIE0BATEIbCKUN IIPOEKT, TBOPUECKUI MIPOEKT, TECTUPOBAHHUE.
' Peanuzanus nporpammel ¢ npumenenuem J[OT: TectupoBanue,
CUTYallMOHHBIE 3a/1a4M, TPoOJIEeMHBIE 3a7a4l
Yposens B 1 Omnpoc, uccaenoBaTeNbCKUM MPOEKT, MPOOIEMHO-aHAITUTUYECKOE
3 3aJJaHu€e, TECTUPOBAHUE.
' Peanuzamus nporpammel ¢ npumeHenueM JIOT: TectupoBanue,
CUTYallMOHHBIE 3a/1a4M, TPOOJIEMHBIE 3a7aul
VYposens B 2 Onpoc, npoOIEMHO-aHATUTUYECKOE 3a/laHue, TBOPYECKUI
4 IIPOEKT.

Peanuszanus nporpammsel ¢ npumenennem J1OT: Tectuposanue,
CUTYallMOHHBIE 33]]a4i, IPOOJIEMHBIE 33a/1a4H

8. IlepedyeHb OCHOBHOI H IONIOJTHUTEJIBbHOM Y4e0HOI JIUTEPATYypPbl, HEO0XO0AUMOI 115 OCBOCHHS
AMCUUIJIMHBI (MOIYJIs1)

8.1. Ocnosnas yuebnas rtumepamypa

BapranoBa, H. I'. IlpodeccuonanbHas KOMMYHHMKAIMsi Ha HWHOCTPAHHOM  SI3bIKE
(aHTIUHCKUI, HeMEUKUH, PppaHIy3ckuid): yueoHoe mocodue / H. I'. Bapranosa, H. B. Kosanpuyk, 1.
B. lllep6akoBa. — PocroB-Ha-/{ony: JloHCKOI rocyapcTBEHHBIN TEXHUYECKUN YHUBEpCUTET, 2024.
— 89 ¢. — ISBN 978-5-7890-2200-9. — Texkct : anekrpoHHbIi // L{ndposoii oOpa3zoBaTenbHbIH
pecypc IPR SMART : [caiit]. — URL: https://www.iprbookshop.ru/150069.html



https://www.iprbookshop.ru/150069.html

2. UBanosa, T. H. Ilpaktuueckuii kypc o0ydeHus: npodecCHOHaTbHO OPHEHTUPOBAHHOMY
WHOCTPAaHHOMY SI3BIKY. DIIEKTPOIHEPreTHKA U dNIeKTpoTexHuKa. B 2 gactsax. Y.1 : yaeGHOE mocobue
/ T. H. IBanoBa, T. H. Kpenkas. — Canxkt-IlerepOypr : Cankr-IleTepOyprckuii moauTeXHUUESCKU
yauBepcurer llerpa Bemukoro, 2024. — 120 c. — ISBN 978-5-7422-8532-8. — Tekcr :
anextpoHHed // Iludposoit obOpazoBartenbublli pecypc IPR SMART : [caiit]. — URL:
https://www.iprbookshop.ru/147731.html

3. MenbsaukoB, M. B. JlenoBoii aHTIMHUCKUHN SI3bIK: ydeOHOE IMOcoOMe IS CTYACHTOB
KOHOMHUECKOTO (akyabTera / M. B. MenbHUKOB. — YIJIBSIHOBCK : Y JIbSIHOBCKHIA TOCY1apCTBEHHBIN
arpapubiil yauBepcuteT uM. [1.A. Ctonbimuna, 2025. — 124 ¢. — Texkcer : anekTponHubii // Lludporoii
obpazoBatenbHbii pecypc IPR SMART: [caiir]. — URL: https://www.iprbookshop.ru/157895.html

8.2. lononnumenvhas yuebnas iumepamypa:

1. 3opuHna, E. E. Business writing for economists and managers = JlenoBas
KOPPECTIOH ICHITHUS JIJIs SKOHOMHUCTOB U MEHEKEPOB: yaeOHO-MeToanudeckoe mocodue / E. E.
3opuHa. — 2-¢ u3a. — Mocksa : At [Tu Ap Menua, 2024. — 144 c. — ISBN 978-5-4497-3226-2.
— Texkcr : anexrponnsiit // Ludposoit oopazoBarenbubiit pecypc [IPR SMART : [caiit]. — URL:
https://www.iprbookshop.ru/141265.html

2. Wnpuunckas, E. I1. Let’s Learn English with Pleasure. English Grammar in Use :
yuebHoe rocobue no anrauiickomy s3biky / E. 1. Unpunnckas, U. A. TonmaueBa. — Capartos : At
ITu Ap Menma, 2020. — 310 c. — ISBN 978-5-4497-0287-6. — Tekct: anekTponHsbii // [{udposoit
obpazoBarenbHbiil pecypc IPR SMART : [caiit]. — URL: https://www.iprbookshop.ru/90195.html

3. MHoCTpaHHBIN SA3BIK TPO(HECCHOHATLHOTO OOIIECHUS (AHTITMICKUH SI3BIK) | yaeOHOe
noco6ue / JI. FO. Butpyk, E. H. Mupomnunuenko, E. A. Monoasix, C. B. [IaBnoBa. — Boponex :
BopoHexckuii ToCy1apCTBEeHHBIN YHUBEPCUTET WHKCHEPHBIX TexHoJoruH, 2025. — 136 . —
ISBN 978-5-00032-749-4. — Texkcr : anexTponHbi // LludpoBoit oOpasoBarensHbiil pecype IPR
SMART: [caiit]. — URL.: https://www.iprbookshop.ru/160151.html

4. IlonoB E.b. Aurnuiickuii s3bIk [DneKTpoHHBIHN pecypc] : yuebHoe nmocobue / E.b. [Tomos.
— 2-e u3ll. — DJIEKTPOH. TeKCTOBEIe JaHHbIe. — CapaToB: By3oBckoe oOpazosanwme, 2020. — 133
c.— 978-5-4487-0374-4. — Pexxum nocryna: http://www.iprbookshop.ru/79614.html

5. llleeneBa C.A. JlenoBoi aHruickuil [DeKTpoHHBIN pecypc] : yuyeOHoe mocobue s
By30B / C.A. IlleBeneBa. — 2-e u3. — DIEKTPOH. TeKCTOBbIe naHHble. — M. : KOHUTU-/IAHA,
2020. — 382 c. — 978-5-238-01128-8. — Pexwum nocryma: http://www.iprbookshop.ru/71767.html

8.3. Ilepuoouueckue uzoanus

1. Bectnuk Poccuiickoro HoBoro yHuBepcutera. Cepus Ilcuxonoruyeckuie HayKu.
[Menarorunueckue Hayku. MHOCTpanHbIe si3b1ku hitp://www.iprbookshop.ru/26395.html

2. BectHuk Poccuiickoro yauBepcurera 1pyx0bl HaponoB. Cepusi Pycckuil 1 uHOCTpaHHBIE
SI3BIKM M METOJIMKA UX TpenonaBanus http://www.iprbookshop.ru/32628.htmi

9. Ilepeyenn pecypcoB HH(POPMALMOHHO-TETEKOMMYHUKAIIMOHHOM ceTu "UHTepHer" (1auee -
ceThb ""HTEepHET'), HEOOXOAUMBIX JJIs1 OCBOCHMS M CUHUILIHHBI (MOXYJISA)

1. ®enepanbHblii mopran «Poccuiickoe odpazoBanue» https://ro-edu.ru
2. Rosetta Stone
3. British English

10. MeToauueckne yKazanus AJsi 00y4AKOIIHUXCS M0 0CBOEHUI0 TUCHHUILIMHBI (MOLYJIs1)

YcnemHoe 0cBOEHUE TaHHOTO Kypca 6a3upyeTcsl Ha palliOHAIbHOM COYETaHUN HECKOJIbKUX
BUJIOB Y4eOHOU IeATeIbHOCTH — JICKIHA, CEMUHAPCKHUX 3aHSITUN, CAMOCTOSTENbHON paboThl. [Ipu
HTOM CaMOCTOSITEIIbHYIO pabOTy CIeAyeT pacCMaTpUBATh OJHUM W3 TJIABHBIX 3BEHBEB MTOJTHOIIEHHOTO
BBICIIIEr0 00pa30oBaHUs, HA KOTOPYIO OTBOJAUTCS 3HAYUTENbHAS YacTh Y4eOHOTO BPEMEHHU.

CamocrosiTenbHast paboTa CTYACHTOB CKJIaAbIBAETCS U3 CIEAYIOIINX COCTABIISIFOIIMX:


https://www.iprbookshop.ru/147731.html
https://www.iprbookshop.ru/157895.html
https://www.iprbookshop.ru/141265.html
https://www.iprbookshop.ru/90195.html
https://www.iprbookshop.ru/160151.html
http://www.iprbookshop.ru/79614.html
http://www.iprbookshop.ru/71767.html
http://www.iprbookshop.ru/26395.html
http://www.iprbookshop.ru/32628.html
https://ro-edu.ru/

1. PaGoTa ¢ OCHOBHOW W JOMOJHUTEIHHOW JUTEPATYpPO, ¢ MarepuaiaMud WHTEpPHETa H
KOHCIIEKTaMH JICKIIHIA;

2. BHeaynutopHas TMOATrOTOBKAa K KOHTPOJBHBIM pPa0OTaM, BBIINOJHEHUE JIOKJIAJI0B,
pedepaToB U KypCoOBBIX padoT;

3. BoimonmHeHne caMOCTOATEIbHBIX MPAKTUYECKUX paboT;

4. TlonroroBka K sK3aMeHaM (3aueTaM) HEMOCPECTBEHHO Mepe HUMH.

Jlis npaBuiIbHOW oOpraHu3anuu padoThl HEOOXOJUMO YYMUTHIBATH MOPSAAOK HU3YyUEHUs
pa3ielioB Kypca, HaXOMSAMXCA B CTPOTOM JIOTMYECKOM MOciieoBareIbHOCTU. [loaToMy xopoiiee
YCBOGHHE OJIHOM 4YacTW IUCHUIUIMHBI SIBISETCA MPEANOCBUIKON A yCIEUIHOro Iepexoja K
cieayronei. 3aaanusi, mpoOIEeMHbBIE BOMPOCHI, PEIJIOKEHHBIE I U3yYSHHs AUCUUIUIMHBI, B TOM
yuclie M JUIS CaMOCTOSITENIbHOTO BBIMIOJIHEHUS, HOCSAT MEXAUCUUIUIMHAPHBIN XapakTtep H
0asupyroTcs, MNpEeXAe BCEro, Ha MPUYMHHO-CIEJACTBEHHBIX CBS3AX MEXKIAYy KOMIIOHEHTaMU
OKpY’KaroIllero Hac Mupa. BaxkKHbIM COCTaBISIOIIUM B U3YYEHHH JIaHHOTO Kypca SIBIISIETCS pelleHue
CUTYallMOHHBIX 3a/1a4 U padoTa Haja MpOoOJIEMHO-aHATTUTUYECKUMH 3aJJaHUsIMH, YTO TPEAToIaraet
3HaHHE COOTBETCTBYIOLIEH HAYYHOW TEPMUHOJIIOTHH U T.J.

JUnst aydiero 3aliOMHUHAHHS MaTepHaja I1eJecoo0pa3sHO HCHOJIb30BaTh WHIMBHYalbHbIC
OCOOCHHOCTH M pa3Hble BUJBI MaMATH: 3PUTEIbHYIO, CIyXOBYIO, aCCOLIMATUBHYIO. Y CICIIHOMY
3allOMUHAHUIO TaK)K€ CIHOCOOCTBYET NPUBEJEHUE SPKUX CBUIECTEIBCTB W HAIJISAIHBIX IPHUMEPOB.
Y4eOHbIi MaTepuan T0JKEH MOCTOSIHHO TOBTOPSTHCS U 3aKPETLISATHCS.

[Ipy BBHIMONHEHWH [IOKJIAZOB, TBOPUYECKUX, HWH(POPMALMOHHBIX, HCCIEIOBATEIBCKAX
MIPOEKTOB 0c000€ BHUMAHUE CIEeNyeT o0palarh Ha MoA00p UCTOUHUKOB HHPOPMAIIUH U METOJIUKY
paboThI C HUMHU.

Jliig ycrenHoi cjaun sK3aMena (3a4eta) peKOMeHyeTcsl COONMI0AATh CeaAyIoIIHe MpaBuia:

1. IToaroroBka K 3K3aMeHy (3a4eTy) AODKHA IPOBOJUTHCS CHUCTEMAaTHYECKU, B TEUEHUE
BCEro CeMecTpa.

2. VHTeHcuBHas MOATOTOBKA JOJDKHA HAYAThCs HE MO3/IHEE, YeM 3a MECSIII IO IK3aMeHa.

3. Bpemsi HemocpencTBEHHO TMepel 5K3aMeHOM (3a4eToM) Iydlle HCIOJIb30BaTh TaKUM
00pa3oM, 4TOObI OCTaBUTh NOCIEAHUN JI€Hb CBOOOJIHBIM JJIsi IOBTOPEHUS Kypca B LIEJIOM, JUIS
CUCTeMAaTH3allK MaTepHala 1 10padOTKH OTAEIbHBIX BOPOCOB.

Ha sKx3aMeHe BBICOKYIO OLIEHKY MOJIYy4aroT CTYJAEHTHI, UCIOIb3YIOIINE JaHHbIE, TIOTyYEHHbIE
B MPOIIECCE BHITIOJHEHUSI CAMOCTOSTENbHBIX pa0oT, a TAKXKE UCTIONIB3YIOIINE COOCTBEHHBIE BHIBOJIBI
Ha OCHOBE M3yYE€HHOT'0 MaTepHara.

YuuThiBas 3HAYUTETBHBIA 00BEM TEOPETHUYECKOTO0 MaTepuana, CTyJeHTaM PEKOMEH]yeTCs
peryisipHO€ MOCeIIeHNe U MOJPOOHOE KOHCTIEKTUPOBAHUE JIEKIIUH.

11. Ilepeyenb UHGPOPMALMOHHBIX TEXHOJOIMi, UCHOJIb3YyeMbIX NPH OCYUIECTBJIEHUHU
00pa30BaTe/ILHOIO MPOLECCA MO JMCHUILIHHE (MOAYJII0), BKJIKYas NepeyeHb NPOrpaMMHOIO
odecrneyeHus: 1 HHPOPMALMOHHBIX CIIPABOYHBIX CHUCTEM (IIPU HEOOXOAUMOCTH)

1. Microsoft Windows Server;

2.Cemeiicto OC Microsoft Windows;

3. Libre Office cBo60oaHO pacrpocTpaHsieMblii OQHUCHBIM MAaKeT C OTKPBITHIM HCXOAHBIM
KOIOM;

4, HudopmaninoHHO-CIIpaBOYHAS CHCTeMa: Cucrema Koncynbrantlntoc
(KoncynpranTllntoc);

5. HudopmanumoHHo-ipaBoBoe obecnieueHue [apaHT: DIEKTPOHHBIA MEPUOAMUYECKUN
cinpaBoyHuK «Cucrema TAPAHT» (Cuctema TAPAHT);

[lepeuens HCMONB3yeMOTO MPOrpaMMHOTO oOecriedeHusl yka3zaH B 1.12 maHHON paboueit
MIPOTpamMMBbl TACIUTUIAHEI.

12. Onucanue MaTepUaIbLHO-TeXHHYECKOH 0a3bl, HEOOXOAMMOM AJIsl OCYLIeCTBJICHUS
00pa30BaTeJbLHOI0 NPouecca no JMCHUIInHe (MOAYJI10)



12.1. Yueonaa ayoumopusa 011 npoeedeHus y4eOHbIX 3aHAMUN, NPe0YCMOMPEHHBIX
obpazoeamenvHoil NPOZPAMMOIL, OCHAUWEHHAA 000PYOOGaAHUEM U MEXHUYECKUMU CPedCcmeamu
00yuenus.

CrneunanusupoBaHHasi MEOEb!

KommiekT yue6HO# MeOenu (CTOoJ, CTYII) IO KOJWYECTBY 00YUAIOMIUXCsl; KOMIUICKT MeOenn
JUTSL TIPETIOIaBaTeNst; JOCKa (MapKepHasi).

TexHnuueckue cpeacTBa 00y4eHUS:

KomnbroTep B cOope [uis mpenogaBaTeds, IpOeKTop, IKpaH, KOJIOHKH

[lepeueHp JUIIEH3MOHHOTO MPOTPAMMHOIO OOECIEYEeHHs, B TOM YHCJIE OTEYECTBEHHOI'O
IIPOU3BOJICTBA!

Windows 10, Koucynerantllmtoc, Kaspersky Endpoint Security.

[lepedyenp cBOOOTHO PACIIPOCTPAHSIEMOTO IPOTPAMMHOT0 00ECTICUECHUS:

Annexc bpaysep, LibreOffice, MTC Jlunk.

[Momkmrouenne k cetn «MHTepHET» ©  OOEcleYeHHWe JOCTyna B  DIIEKTPOHHYIO
nH(pOpMaIMOHHO-00pa30BaTENbHYIO cpery MMV,

12.2. Ilomewienue 013 camocmoamenvHou padbomol 00y4aOUuUxcA.

Criennanu3upoBaHHasi MeOEIb:

KomruiekT yuebHol Mebenu (CTo, CTyl) IO KOJIWYECTBY 00YJarOIIMUXCS; KOMILIEKT MeOenu
JUTSL TIPETIOIaBaTest; TOCKa (MapKepHasi).

TexHnuueckue cpeacTBa 00y4eHUS:

Komnberotep B cOope ansi mpemnoiaBarens; KOMIBIOTEPHl B cOope Uit 00ydarommxcs;
KOJIOHKH; IPOEKTOP, SKpPaH.

[lepeyeHp NUIIEH3MOHHOTO MPOTPAMMHOTO OOECIICYCHHUs, B TOM YHCIE OTEYECTBEHHOTO
MIPOU3BOJICTBA!

Windows Server 2016, Windows 10, Microsoft Office, KoucysnprantlLimtoc, Kaspersky
Endpoint Security.

[lepedyenb cBOOOTHO PACIIPOCTPAHSIEMOTO IPOTPAMMHOT0 00ECTICYCHUS:

sSlunexc Bpaysep, LibreOffice, MTC Jlunk, Gimp, Paint.net, AnyLogic, Inkscape.

[Tomemnienne it CaMOCTOSITEIPHOM pPAa0OTHI OOYYAIOMIUMXCS OCHAIICHO KOMITBIOTEPHOMN
TEXHUKOM € BO3MOXXHOCTBIO MOJKIIOYEeHUs K ceTd "HHTepHer" m obecredeHuem JocTyna B
AJIEKTPOHHYIO0 HHPOPMAIIMOHHO-00pa3oBaTenbHyto cpeny MMYVY.

13.00pa3oBaTe/ibHbIE TEXHOJIOTUH, HCIIOJIb3YyeMble MPU 0CBOEHUHU JUCIUIIMHBI

Jl71s ocBOEHUST AUCUMILTMHBI UCTIOIB3YIOTCS KaK TPaTUIIMOHHbBIE (POPMBI 3aHATUI — JEKIIUU
(THIIBI JIEKIIMI — yCTaHOBOYHAs, BBOJIHASA, TEKYIas, 3aKJIIOUUTENIbHAs, 0030pHAast; BUIbI JEKIIMA —
npoOyieMHasi, BU3YyalbHas, JEKIUs KOH(MEpeHIHs, IeKIHUs KOHCYNbTalusl); U CEMHHApCKUE
(MpaKTUYECKNE) 3aHATHS, TAK U AKTUBHBIC U HHTEPAKTUBHBIC (DOPMBI 3aHSATUH - JCIIOBHIE U POJICBBIC
UTPBI, pEelIEHNE CUTYAI[MOHHBIX 33]1a4 U Pa300p KOHKPETHBIX CUTYaIUH.

Ha y4eOHbIX 3aHATHUSX UCHOJIB3YIOTCSI TEXHUYECKHE CPEICTBA O0yUEeHUsS] MYJIbTUMEIUIMHON
ayUTOPUU: KOMITBIOTEP, MOHUTOP, KOJOHKH, HACTEHHBIH HSKpaH, MPOEKTOp, MUKPO(OH, MakKeT
nporpamm Microsoft Office mst qemoHCcTpanuu npe3eHTanuil u MeauadainaoB, BUIECOTPOSKTOP AJIs
JEMOHCTpAIINH CJIaliJI0B, BUACOCIOKETOB U Ap. TecTUpoBaHUE 00YIaeMbIX MOXKET OCYIIECTBISTHCS
C UCTOJIb30BAaHUEM KOMITHIOTEPHOTO 000PYIOBAHUS YHUBEPCHUTETA.

13.1. B oceoenuu yueoHOU OuCUURIUHBL UCHONB3YIOMCA CleOyloujue mpaouyuoHHsvle
obpazoeamenbvHble MEXHOIOZUN:

- yTeHHe MPoOIEMHO-MHPOPMAITTOHHBIX JICKITUH C UCTIOIb30BAaHUEM JOCKH U
BHJIEOMATEPHAJIOB;

- CEMHHApPCKUE 3aHITHS TSI 00CYXKACHUS, TUCKYCCHI 1 OOMEHa MHEHUSIMHU;

- KOHTPOJIbHBIE OMPOCHI;

- KOHCYJIbTallNH,



- caMOCTOATeNbHas paboTa CTYJCHTOB C yUeOHOH JTUTepaTypoil 1 NEpBOMCTOUHUKAMM;

- IOJITOTOBKA U 00CYXk/IeHUE pedepaToB (MIPOEKTOB), IPE3eHTANN (HAy4IHO-
HccieaoBareNbekas pabora);

- TECTUPOBAHUE 110 OCHOBHBIM T€MaM JHUCLHUIIINHBIL.

13.2. Akmuenvle u unmepaKmueHvle Memoovl U Phopmvl 00yueHuUsn

N3 mepeuns BUAOB: («mo3eo6oti wimypmy, ananus HIIA, ananuz npobremuvlx cumyayuil,
aHanu3 KOHKPEMHbIX CUMYayutl, UHYUOEHMbl, UMUMAYUS KOJLIEKMUBHOU NPOPecCUOHANbHOU
OesmenbHOCMU, pa3viepbleaHue poetl, meopyeckds paboma, C8A3aHHAsL ¢ 0C80EHUEM OUCYUNTIUHBL,
posesas uepa, Kpyaivlii Cmoi, Ouchym, becedd, OUCKYCCUsl, MUHU-KOHGepeHyusi u Op.) NCTIONb3YIOTCS
clenyoIue:

- ducnym,

- aHanu3 nPooIeMHbIX, MEOPHUECKUX 3A0AHULL, CUMYAYUOHHBIX 3A0aY;

- ponesas uzpa,

- Kpyenvlii cmoi;

- MUHU-KOHGhepeHyusl;

- oucKyccusi;

- beceoa.

13.3. Ocobennocmu odyuenusn uneanudoé u auy ¢ 0ZPAHUYEHHLIMU 60IMOHCHOCHAMU
300poevs (OB3)

[Ipu opranumzanuu 0O0y4eHUs MO IUCHUIUIMHE YUUTHIBAIOTCS OCOOEHHOCTH OpTraHHU3allud
B3aMMOJICHCTBYS ¢ MHBAJIMIAMH U JIUI[AMHU C OTPaHUYCHHBIMU BO3MOXHOCTSIMU 370POBbsI (anee —
uHBauapl U guna ¢ OB3) ¢ uenpio obecneuenuss ux mpas. [lpu oOydyeHHM YYUTHIBAIOTCA
OCOOCHHOCTH MX TMCUXO(U3UUECKOr0 pPAa3BUTHUS, HHAWBHUYaTbHBIE BO3MOXHOCTH U IIpH
HEOOXOIMMOCTH OOECIEUMBACTCS KOPPEKIMs HApYIIEHUNW pa3BUTHS M COLMANIbHAS aJanTalus
YKa3aHHBIX JIMII.

Br160p MeTO10B 00yUEHUS OIIPECIISICTCS COICPKAHIEM 00yUIeHUS, YPOBHEM METOIMIECKOTO
U MaTepUaIbHO-TEXHUYECKOTO 00ecredeHus, 0COOEHHOCTAMU BOCHPHUATHS Yy4eOHOI nHbopmanuu
CTYJICHTOB C MHBAJIUIHOCTHIO M CTYACHTOB C OTPAaHUYEHHBIMH BO3MOXHOCTSMH 370POBbA U T.1I. B
00pa3oBaTeNbHOM TPOIECCe HCMHOIB3YIOTCS COIMAIBbHO-AaKTHUBHBIE U pe(ICKCUBHBIE METOIbI
00y4eHUsI, TEXHOJIOTHU COIUOKYJIBTYPHON peadWINTAllMd C IeNbI0 OKa3aHWsl TOMOINH B
YCTAaHOBJICHUH TOJHOLEHHBIX MEXIMYHOCTHBIX OTHOIICHMA C JPYrUMHU CTYAEHTAMH, CO3JIaHUU
KOM(OPTHOTO TICUXOJOTUYECKOTO KJIIMMaTa B CTYJIEHYECKOMN TpyTIIIE.

[Tpu 00ydeHun TUI] C OTPAaHNYEHHBIMH BO3MOXHOCTSIMU 37IOPOBBS DJIEKTPOHHOE O0yUYECHHE U
JTUCTAaHIIMOHHBIE 00pa30BaTEIbHBIE TEXHOJOTHH IPEIYCMATPUBAIOT BO3MOXKHOCTH IpHUEMa-
nepenay nHGOpMaIUK B JOCTYIHBIX U HUX QopMax.

OOyuaromuecss U3 YKCla JUI] C OTPAaHMYCHHBIMA BO3MOXKHOCTSIMU 3/I0POBBSI 00€CTIeueHbI
MEYaTHBIMU U DJIEKTPOHHBIMH 00pa3oBaTENbHBIMU pecypcamMu B (opmax, aJanTHPOBAaHHBIX K
OTPAaHUYEHUSIM UX 37I0OPOBBS.
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1.Ilepeyenb KO0A0B KoMIeTeHI M, GOpMHUPYeMbIX AMCHUILJIMHON B IMpoLecce OCBOCHUS
o0pa3oBaTeIbHON NPOTrPaMMBbI

I'pynna
KOMITeTeH I KaTeropusi komnereHuui Kon
YHuBepcaibHbie Kommynukanust YK-4
MexKynbTypHOE YK-5
B3aUMO/ICVICTBUE

2. KoMneTeHUMM ¥ MHAMKATOPbI UX J0CTHKEHM I

pa3HooOpa3ue KynbTyp B
nporuecce
MEKKYJIbTYPHOTO
B3aUMOJCHCTBUSA

Kon DopMyIHPOBKA NHaukaTopbl JOCTHIKEHUS] KOMIIETEHIIMH

KOMIIETEeHI[HHU KOMIIETEeHI[HHI

YK-4 Cnocoben  mpumensts | YK-4.1. [Ipumenser COBpPEMEHHBIE
COBPEMEHHBIC KOMMYHHKATHBHBIC TEXHOJIOTHH Ha PYCCKOM SI3BIKE
KOMMYHHUKATHBHbBIC JUIL  aKaJIeMHYeCKoro H  mpodecCHOHAIbLHOTO
TEXHOJIOT'MH, B TOM YHCJI€ | B3aUMOIEHCTBHS
Ha MHOCTPaHHOM(BIX) | VK-4.2. [Ipumenser COBPEMECHHBIC
A3bIKe(ax), IS | KOMMYHHMKATHBHBIE TEXHOJIOIMH Ha HMHOCTPAHHOM
aKaJICMHUICCKOTO H | g3pIKe (s3pIKaxX) UISI  aKaJEMHYECKOTO
poeCCHOHATBEHOTO ¥ TpOeCCHOHANBHOTO B3aHMOJICHCTBHUS
B3aUMOJICHCTBUS

YK-5 Crniocoben VK-5.1. Anantupyercss K ycIoBHSAM pPabOThl B
aHATM3UPOBATh U cocTraBe MHOTO3THHYECKUX u
VYHUTHIBATH MOJMKOH()ECCUOHATBHBIX TPYIII

VK-5.3. Cnocoben MIPE010JIeBaTh
KOMMYHHKATHUBHBIE, o0Opa3oBaTenbHEIE,
ATHUYECKUE, KOH(ECCHOHaNbHbIE W (PUHAHCOBBIC
Oapeepbl A1 MEXKKYIbTYPHOTO B3aMMOJEHCTBUS
U TOJCPAHTHO BECTH Cce0S B TMOJUKYIBTYPHOM

conuyme (Tpynme).

3. Onucanue MJIAHUPYEMbIX Pe3yJbTATOB 00yUYeHUsI MO0 JUCIUIJINHE

3.1. Onucanue IaHupyeMBbIX pe3yIbTaTOB 00Y4YEHHUS M0 TUCHUIUINHE
[Tnanupyemble pe3ynbTaThl OOyY€HHs O JUCHMIUIMHE IPEICTaBIE€Hbl JECKPUNITOPaMU
(3HaHUS, yMEHUS, HABBIKH).

Jeckpunropsbl 3uaTh Ymersb Baaners
10 AMCHUIJIMHE
Kon YK-4
KOMIIETeHIIHHU

MIPUHITUIIEI COBPEMEHHBIX | TPUMEHATh COBPEMEHHBIE | CTOCOOHOCTHIO
KOMMYHUKaTUBHBIE KOMMYHUKaTUBHBIE IIPUMEHSATH
TEXHOJIOTH, B TOM TEXHOJIOTHH, B TOM YUCJIE | COBPEMEHHBIE
YHUCJIE Ha Ha MHOCTPAHHOM(BIX) KOMMYHUKATUBHbBIE




MHOCTPaHHOM(bIX)
si3bIKe(ax), IS
aKaJeMHUYECKOIro U
npodeccuoHaIbHOTO

s3bIKe(ax), JIst
aKaJIeMHYECKOTO 1
npo¢eCcCHOHATBHOTO
B3aUMO/ICHCTBUS

TEXHOJIOTHH, B TOM
YHclie Ha
MHOCTPaHHOM(BIX)
s3bIKe(ax), IS

B3aMMOJIENCTBUS

aKaJIEMHUYECKOIo U
podeCCHOHAIEHOTO
B3aUMOJIEUCTBUS

Kon

KOMIICTCHIUH

YK-5

HOHATHUSA 0
MHOr000pa3uu KyJiabTyp,
HPUHIUIIBI
MEXKYJIBTYPHOT'O
B3aUMO/JIeICTBUSA

CIIOCOOHOCTBIO
AHATU3UPOBATH u
YUUTHIBATh
pa3zHooOpasue
KYJIBTYp B Iporecce
MEXKYJIBTYPHOTO
B3aMMOJIEHCTBHS

aHAJIN3UPOBATh u
YYUTBIBATh pPa3HOOOpasue
KyJIbTyp B  Iporecce
MEXKYJIbTYPHOIO
B3aMMO/ICHCTBHUS

3.2. KpuTepuu olleHKH pe3yJbTaTOB 00yUYeHHUs! 110 AUCHHUIIJIMHE

HMIxana
OLICHUB
aHud

HNugukarop
bl
JOCTHKEHHUS

IToxa3aTeu oeHMBaHNUS Pe3yJIbTATOB 00y4eHHUS

3Haer:

- CTYIEHT TIy0OKO M BCECTOPOHHE YCBOMJ MaTepHall, YBEpPEHHO,
JIOTUYHO, TIOCJIE0BATENIbHO U TPAMOTHO €r0 M3JIaraeT, ONupasch Ha
3HaHUS OCHOBHOMW U JONOJHUTEIBHOU JINTEPATYPHI,

- Ha  OCHOBE CHCTEMHBIX  HAy4YHbIX  3HaHUM  J€JaeT
KBATHU(UIIMPOBAHHBIE BBHIBOJBI U 000OIICHUS, CBOOOIHO OMEPUPYET
KaTeropHusiMU U OHSITUSIMU.

VYwmeer:

- CTYACHT YMECT CAMOCTOATCIBHO W IIPaBHUJIbHO pPCIIATbh y‘IC6H0-
HpO(i)eCCI/IOHaJ'ILHHe 3alauu WM 3aJlaHus, YBCPCHHO, JIOT'MYHO,
MOCJICAOBATCIIBHO W ApPryMCHTUPOBAHO H3JIaraTb CBOC PCUHICHHUC,
HCIOJIb3Ys HAYUYHBIC ITOHATHS, CChLJIAsICh HA HOPMATHUBHYTO 62[3y.

OTJIMYHO/3AUTEHO

Bmaneer:

- CTYACHT BJIAACCT pallMOHAJIbHBIMHU METOJaMHU (C HUCITIOJIB30BAHUEM
paloHaIbHBIX METOJMK) PEUICHHS CIOXKHBIX MPOQeCcCHOHATBHBIX
3aaa4, MpEACTABJIICHHBIX ACTOBBIMHA UI'PaMU, KercamMu u T.O.,

[Ipu penreHnn NpoAEMOHCTPUPOBATT HABBIKU

- BBIJICJICHUA I''IaBHOI'O,

- CBSI3KOM TEOPETHUECKUX MOJIOKEHUI C TPEOOBAaHUSIMU PYKOBOISIIINX
JIOKYMEHTOB,

- U3JI0KCHUS MBICIICH B JJOTMYSCKOM MOCIIEI0BATECIIFHOCTH,

- CaMOCTOSITEILHOTO aHamu3a (PaKThl, COOBITUH, SIBICHHI, TPOIIECCOB
B MX B3aMMOCBSI3H U TMAJEKTUYECKOM Pa3BUTHH.

3Haer:

- CTYICHT TBEPJO YCBOWJI MaTepHuall, JOCTaTOYHO T'PAMOTHO €ro
U3NlaraeT, OMHPasCh HA 3HAHUA OCHOBHOM U JOIOJHUTEIHHON
JTUTEPATYPHI,

- 3aTpyaHseTcs B GOpMYyTUPOBAHUH KBATHU(PHUIIMPOBAHHBIX BHIBOJOB U
000011eHNH, ONepupyeT KaTerOpusIMH W TOHSATHUSMH, HO HE BCErIa
MPABUIILHO UX BEpUPHUIHPYET.

XOPOIIO /3AYTEHO

Ywmeer:

- CTYJICHT YMEET CaMOCTOSTEJIbHO U B OCHOBHOM IPaBHJIBHO pelIaTh
yueOHO-TIpopeccuoHaNbHble  3aJaud  WIA  33JaHUs, YBEPEHHO,
JIOTMYHO, TMOCJIEeIOBATEeIbHO W apryMEHTHPOBAHO M3Jararb CBOE




pelleHne, He B TTOJHOM MEPE MCIOb3Yysl HAyUHbIE MOHATUS U CCBUIKH
Ha HOPMATHBHYIO 0a3y.
Bunageer: - CTYIEHT B LIEJIOM BJIAJICET PallMOHAIbHBIMU METOJAMU PELICHUS
CJIOKHBIX IPO(ECCUOHATBHBIX 3a/ay, MPEACTaBIECHHBIX IEJIOBBIMU
UIpaMU, KEMCaMU U T.J1.;
IIpu pemieHMM CMOr IPOAEMOHCTPUPOBATH JTOCTATOYHOCTb, HO HE
[NIyOMHHOCTh HaBBIKOB
- BBIJICJICHUS TJIaBHOTO,
- U3JI0KEHUS MBICIIEH B JIOTUUYECKOM 1OCIIE10BATEIbHOCTH.
- CBSI3KU TEOPETHUYECKHUX IOJIOKEHUH ¢ TpeOOBAaHUAMU PYKOBOASLINX
JIOKYMEHTOB,
- CaMOCTOSITEJILHOTO aHajau3a (PakThbl, COOBITHH, SIBICHUH, POLIECCOB
B UX B3aUMOCBSI3U U IMAJIEKTUYECKOM Pa3BUTHUHU.
3HaerT: - CTyJIEHT OPUEHTUPYETCSA B MaTEpHUAJIE, OAHAKO 3aTPYIHAETCS B €r0
U3JI0’KEHUH;
- IOKa3bIBAET HEIOCTATOYHOCTh 3HAHUM OCHOBHOM U
JIOTIOJIHUTEIIbHOM JINTEpaTypHI;
- 11200 apryMeHTHpYeT Hay4HbIe MOJI0KEHHUS;
- IPaKTUYECKHU HE CIIOCOOEH cHOpMYIHpPOBATh BHIBOBI U
0000111eHN;
- YACTUYHO BJIAJICET CUCTEMOM IOHITHUM.
Ymeer: - CTYZICHT B OCHOBHOM YMEET PELINTh y4eOHO-ITPO(HECCHOHATBHYIO
3aJa4y WIN 33JJaHU€e, HO JIOIyCKAeT ONOKH, Cl1ad0 apryMEHTHPYET
CBO€ pEIIEHNE, HEOCTATOYHO UCIIOJIb3YET HayUHbIE TOHATHS U
PYKOBOJSIIIIME JOKYMEHTBHI.
Brnaneer: - CTYJEHT BJIaJICET HEKOTOPbIMH PallMOHAIbHBIMUA METOJAMU
PEILICHHS CII0KHBIX POPECCHOHANBHBIX 33714, MPEICTaBICHHBIX
JICJIOBBIMM UTPAMH, KeHCaMU U T.1.;
[Ipu pemieHny NpoJEMOHCTPUPOBAII HEAOCTATOYHOCTh HAaBBIKOB
- BBIICJICHUS TJIaBHOTO,
- U3JI0)KEHUS MBICIIEH B JIOTUYECKOM MOCIEeI0BaTEIbHOCTH.
- CBA3KHM TEOPETUUYECKHX MOJI0KEHUH ¢ TpeOOBAaHUSAMH PYKOBOISAIINX
JIOKYMEHTOB,
- CAaMOCTOSITEJILHOTO aHaNIN3a (haKThl, COOBITHIA, SIBIEHUH, TPOLIECCOB
B UX B3aUMOCBSI3U U IMAJIEKTUYECKOM Pa3BUTHUHU.

KomneTeHnus He JOCTUTHYTa

YAOBJIETBOPUTEJIBHO/ 3BAUTEHO

M o | 3Haer: - CTYJIEHT HE YCBOWJI 3HaYUTEIbHON YacTU MaTepuara;

E E - HE MOXET apryMEHTUPOBATh HAy4YHbIE TIOJIOKEHUS;

?5 F - He (opMyIIHpyeT KBaU(ULIMPOBAHHBIX BHIBOJIOB U 00OOIICHMI;

E ﬁ - He BJIaJieeT CUCTEMOMU ITOHSATHIA.

L,é] m | Ymeer: CTYACHT HE IOKa3aJl yMEHHE pemiaTh y4eOHO-NpodecCHOHANbHYIO
8 E 3a/1auy WK 3a/1aHHe.

= % Bnageer: HE BBIMOJIHEHBl TpeOOBaHMs, TpPEABSABIsIEMble K  HaBbIKaMm,
% é OLICHUBAEMBIM “‘yJIOBJIETBOPUTENIBHO .

Ilpu omeeme Ha 60NPOCHI 8 PAMKAX NPOXOAHCOEHUSA NPOMENHCYMOUHOU ammecmayuu (3auem/ 3auem c
OYEHKOU/IK3aMeH) OONYCKAemcs 6OJbHAS (DOPMYIUPOBKA OmEemada, NO CMbICIY PACKPbl8arouwds
codepoicanue omeema, YKazaHHo2o 8 (hoHoe OYeHOUHbIX CPeOCms, 8 Kauecmee 6epHO20 Omeemd.

4. TunoBble KOHTPOJIbHbIE 33/IaHUs W/ MM WHBbIE MaTepuajibl s TPOBeIeHUs!
NMPOMEKYTOYHOM aTTecTaluu, He00X0AMMbIe VIS OLeHKH 3HAHN, yMEeHHH, HABBIKOB W/HJIH



ONbITAa [eSiTeJIbHOCTH, XapaKTepu3ywuux (opMupoBaHHe KOMIIETeHIMH B Mpouecce
O0CBOEHHS 00pa30BaTeIbHOI MPOrpaMMbl

TECTUPOBAHHME
1 CEMECTP
YK-4

1. A person or company that produces large amounts of goodsisa ...
a) manufacturer
b) retailer
c) buyer
OTtBeT: a
2. Aretailer sells ...
a) goods in bulk to the store owners
b) goods directly to the public
c) raw materials to the manufacturers
OtBet: b
3. He is one of the founders who ... the business in 1985.
a) ran
b) set up
c) grounded
OtBer: b
4. Which sentence is correct?
a) Often | am giving presentations in my job.
b) Often I make presentations in my work.
c) | often give presentations in my job.
OTtBert: C
5. What do you do?
a) | develop software products.
b) I'm listening to the news.
¢) I'm not employed.
OTtBeT: a
6. Who is responsible for checking payments?
a) a financial analyst
b) an economist
C) an accountant
OTtBert: C
7. Which question is correct?
a) What does your company?
b) What kind of company do you work for?
¢) Where is responsible to manage projects in your company?
OtBet: b
8. Trainees don' ...
a) don't earn much money.
b) don't learn much.
¢) don't need any qualifications.
OTtBeT: a
9. The internet allows people to ... their lives from the computer.
a) purchase



b) service
C) manage
OTtBer: C
10. Buying goods online is a form of ...
a) accounting
b) self-service
c) production
Otser: b
11. What is brand image?
a) the appearance of a brand
b) the style of a brand's packaging
c) the opinion people have of a brand
OTtBer: ¢

12. Gucci and Louis Vuitton are examples of ...

a) luxury brands

b) value for money brands

C) inexpensive brands
OTtBet: a

13. Off the peg describes clothes which are ...

a) exclusive and expensive

b) hand-made and high fashion

¢) good value and factory made
OTtBeT: ¢

14. Innovation means ...

a) something traditional and solid

b) something new and unusual

c¢) something difficult and challenging
OtBet: b

15. "They made big and important changes to their concept.’ The changes they made were ...

a) radical

b) creative

C) imaginative
OTtBer: a

2. 3a/1a1me HA COOTBETCTBHE. YCTAHOBHUTE COOTBETCTBHE MEKAY BOIIPOCaMHU M OTBETaAMMU:

Bomnpoc OtBer

1 | IIpuBeTcTBYyETE IEITOBOTO MOCETUTEIS A | Thank you for stopping by today

2 | [IpencraBnserecs npu TeneOHHOM 3BOHKE Good morning, welcome to our
company

3 | Y3Haere, MOKET JIU YEJIOBEK TOBOPHTH ceiuac | B Hello, this is Maria Ivanova from
GlobalTech

4 [IpocuTe moa0X1aTh HECKOJIBKO MUHYT r Please hold a moment, I’'ll connect
you

5 | bnarogapure 3a BU3UT JU | Is this a convenient time for you to

talk?

1(2(3|4]5

3anojHUTE COOTBETCTBYIOIINE OYKBBI O] U paMHu:




Ortser: 15, 2B, 3/1, 41, SA

Bomnpoc OtBer

1 | KpaTko npeacraBuTh KOMIAHUIO A Hello everyone, I'm Pavel Smirnov from
Delta Consulting

2 | IlpeacraBuThcs Ha KOH(epeHIUU b I’d like to introduce my colleague, Anna
Petrova

3 | [lompuBeTCTBOBATH nenosyio | B We specialize in logistics and supply chain

ayIUTOPHUIO services
4 | IlpeacraBuTh KOJUIETY r It was a pleasure speaking with you
5 | 3aBepUIUTH JAEIOBOM pa3roBOp )| Good afternoon, ladies and gentlemen

3anojHUTe COOTBETCTBYIOIINE OYKBBI O U paMHu:
112(3|4]|5

OtBert: 1B, 2A, 3]1, 4B, 5I

IIpuMepHBIH CIMCOK BONPOCOB
1. Wwms cyuiecTBUTENBHOE U €T0 CBOICTBA.

ApTUKIIU B aHTJIMHCKOM $I3BIKE.

JIMuHBIE ¥ IPUTSDKATEIHHBIE MECTOMMEHHSI.

['maron u ero cBoicCTBa.

IIpensiorn mecra 1 BpeMeHH.

Hacrosimee Bpemsi: Present Simple: yrBepauTenbHasi, oTpuULaTeNbHas U BOIPOCHUTENIbHAs

(GopMBI.

7. Tlpomemmee Bpems: Past Simple: yTBepaurtenbHas, oTpuuareiabHas M BOIPOCUTEIbHAS
(bopMBI.

8. bynymee Bpems: Future Simple: yTBepauTenbHas, oTpHULATeNlbHAs U BOIPOCHUTEIbHAS
(bopMBI.

9. MecronmeHus some/any/no U X NPOU3BOJIHBIE.

10. I'pammaTigeckre GOpPMBI IMEHH TPUIIATaTeIEHOTO B aHTIIMICKOM SI3BIKE.

11.B KakMX CHUHTAKCHMYECKHMX KOHCTPYKIMSAX HCHOJb3YIOTCS CTENEHU CPAaBHEHUS B
peI0KEHUN?

12. ®yHKIMY MPUYACTHS HACTOSILET0 BPEMEHH B IPEUIOKEHUH U CIIOCOOBI IIEpeBOIa.

13. O6pa3oBaHne MPUIACTHSI TPOIIEIIIETO BPEMEHH.

14. CMmbicnoBas pa3HULA MEXKAY IPUYACTUSAMHU HACTOSILETO U MPOIIEIIIEr0 BpEMEHH.

15. [TaccuBHblif 3a10r: hopma U GYHKIIUHU B PEUH.

16. CriocoObI nepeBoa MaCCUBHOT'O 3aJI0Ta C AHTJIMICKOr0 Ha PYCCKU.

17. CmricnioBoe paznuune mexay Present Perfect u Past Simple.

18. UnpuHUTUB: GYHKLIUU B NPEUIOKEHUU U CIIOCOOBI IEPEBO/Ia HA PYCCKUI A3BIK.

19. UndpurnTnBHAs KOHCTpyKIUs «CioxkHOEe Tojurexamiee»: GopMa m crmocod mepeBojga Ha
PYCCKHH SI3BIK.

20. UnpunutuBHas KoHCTpyKIMs «CloKHOE IomojHeHHe»: (opMa M crnocod mepeBoja Ha
PYCCKHH SI3BIK.

ook wn

IIpodsieMHO-aHAIMTHYECKHUE 3aIaHUS

3aoanue ona camocmoamenvhoii pavomul Nel. Tema 1. /lenoeas akmuenocmeo



1. Tlocnmymath TEKCT Mo TeMe «JlemoBast akTHBHOCTB .
2. BBHIMONHUTH NHCBMEHHBIE M YCTHBIE YNPaXHEHHUs IO TEKCTy (OTBETHl Ha BOMIPOCHI,
COCTaBJICHUE KPATKOIO MepecKasa).

3aoanue ona camocmoamenwvhou pavomul No2. Tema 2. /lenoeoii ymuxem

1. Yrenue TekcTa 1mo TeMe «JIeIoBOi AITHKETY.
2. OTBeTHI Ha BOMPOCHI K TEKCTY.
3. BrInonHeHNE rpaMMaTHYECKUX YIIPAKHEHUN 110 MaTEpHaTy TEKCTA.

3aoanue ona camocmoamenvnou pavoomul Ne3. Tema 3. Ilouck padomut

1. Pabora ¢ aynuomarepuanamu kypca mo teme «Ilouck padboThi».
2. CocraBnenue nuanoroB «CobecenoBanue mpu npuéme Ha paboTy».

3aoanue ona camocmoamenvhnoii pavomut Ned. Tema 4. Mapkemune

1. Yrenue Tekcra no teme «MapKeTHHTY.
2. 3anoJHUTH NPOMYCKU B TEKCTE, UCIOIb3YsI IEKCUKY TI0 TEME.

3aoanue ona camocmoamenvhoii pavomur No5. Tema 5. Ilenooopazosanue

1. Omnucanue rpaduKoB, CBSI3aHHBIX C IUHAMUKOH IIEH U CIIpOca.
2. TloaroToBka yCTHOT0 MOHOJIOTA O TeMe «DPaKTOphI, BIUSIONIME Ha IICHOOOPA30BAHKE).

3aoanue ona camocmoamenwvhou pavoomul No6. Tema 6. Cmpaxoeanue

1. PabGora c aynuomarepuanamu 1o treme «CTpaxoBaHUE».
2. CocrapieHHEe BONPOCOB K TEKCTY U OTBETHI HA HUX.

3aoanue ona camocmoamenvhnou pavoomor Ne7. Tema 7. Ilpouszeooumensnocmeo

1. PaGota c TekctoMm 110 Teme «IIpou3BOIUTEIBLHOCTD TPYAAY.
2. OOcyxJeHHe B TPYIIE HAa TEMY «YTIpaBICHUE BPEMEHEM.

3aoanue ona camocmoamenwvhou pavomor Ne8. Tema 8. Kpeamuenocmp

1. YreHue raseTHbIXx TEKCTOB 1O TeMe «KpeaTUBHOCTh B OU3HECEN.
2. BeinonHeHue rpaMMaTHYECKUX U JIEKCUYECKUX YIIPaKHEHUH 110 MaTepuaiaM TEKCTOB.

1 CEMECTP

YK-5

WHucTpyKius: BEIOEpUTE OJUH NPaBUIbHBIA BapHAHT OTBETA.

1. Which of the following behaviours is usually considered polite in most Western business
cultures?
a) Interrupting frequently to show enthusiasm
b) Maintaining eye contact during conversation
c¢) Answering phone calls during a meeting

Otger: b

2. In some cultures, being 10-15 minutes late for a meeting is often seen as:
a) A serious sign of disrespect

b) A legal violation

¢) Normal and acceptable in many situations

OTBeT: ¢

3. In many Asian business cultures, exchanging business cards is:
a) Only used in informal situations

b) A key ritual that should be done respectfully

¢) An unimportant formality

OTtBer: a

4. In cultures with a very direct communication style, people usually:
a) Avoid giving negative feedback

b) Use vague expressions to stay polite

c) Say clearly what they think, even if it is critical

OTtBeT: C

5. Which non-verbal behaviour can be interpreted very differently across cultures?



a) Writing emails
b) Nodding and smiling
c¢) Sending reports on time
OtBet: b
6. In some cultures, a firm handshake is a sign of:
a) Aggression
b) Confidence and professionalism
c¢) Disinterest
Otsert: b
7. In many high-context cultures (for example, some Asian or Arab cultures):
a) Much information is communicated indirectly and through context
b) People rely mainly on written rules and documents
c) People never use body language
OTBeT: a
8. Which of the following behaviours may be inappropriate in some cultures during a business
meal?
a) Talking about neutral topics
b) Discussing business immediately and directly
c¢) Thanking the host for the invitation
OtBet: b
9. In some cultures, avoiding eye contact can mean:
a) Dishonesty only
b) Always boredom
c) Respect or modesty
OTtBeT: ¢
10. When working in an international team, the safest way to deal with cultural differences is to:
a) Ignore them and use your own style
b) Ask respectful questions and clarify expectations
c) Expect others to adapt completely to your culture
OtBet: b
11. In cultures that value individualism, employees usually:
a) Focus mainly on group harmony
b) Prefer clear personal responsibility and recognition
¢) Avoid making their own decisions
OrBer: b
12. In cultures that value collectivism, people often:
a) Emphasise personal success over group success
b) Prefer to work completely alone
c¢) Make decisions that support group harmony and consensus
OTtBer: C
13. When a colleague from another culture says “We will think about it”, this can sometimes
mean:
a) A polite way to say “no”
b) An immediate “yes”
¢) That they did not hear the question
OTtBer: a
14. Which of the following can be a potential source of intercultural misunderstanding?
a) Different office equipment
b) Different expectations about hierarchy and decision-making
¢) Using email for communication
OtBet: b
15. Why is it important to know cultural holidays and celebrations of international partners?



a) To send more marketing emails
b) To avoid planning important meetings on sensitive dates
¢) To control their work schedule

Otset: b
2. 3ajaHue HA COOTBETCTBHE. YCTAHOBHUTE COOTBETCTBHE MEKIAY BONPOCAMHU U OTBETAMMU:
Bomnpoc OtBer
1 | ChopmynupoBaTh paMKH IPOCKTA A Could you explain what results you
expect?
2 | YTouHuTh TpeOOBAHUS KIIUCHTA b I suggest outsourcing this part to save
time
3 | [IpennoxuTh perieHue mpooIeMbl B Let’s start by defining the main
objectives
4 | IIporHo3upoOBaTh BO3MOXKHBIC PUCKH r Shall we meet again on Friday to review
progress?
5 | CormacoBarh CIICAYIOIIH II1ar pi§ We may face delays if supply issues
occur
3aIoJIHUTE COOTBETCTBYOIIUE OYKBBI O] IU(paMu:
1(2|3|4]5

OTtBert: 1B, 2A, 3B, 4]1, 5I'

Orteer: 1]1, 2T, 3B, 4B, 5T

IIpumepHBIii CIHCOK BONPOCOB

1.

2.

HEBCPHO MMOHATO MHOCTPAHHBIM HapTHépOM.

HEOOIIOHUMAHMUS.

Bomnpoc Otser

1 | OnuceiBaeTe 3Tarbl MPOU3BOJICTBEHHOTO | A The project will run in three main phases
rnponecca

2 | O0bsicHseTE MIPUHIATTBL pabotsl | b This department handles packaging and
KOMITaHUH final checks

3 | [Ipexacrasnsiere crparernveckue | B Our goal this year is to expand into new
HNPUOPUTETHI OpraHU3aluu markets

4 | laére BBOAHyIO wuH(popMaimio Ha | I’ Our quality control team monitors every
JKCKYpCUU step

5 | [IpeacraBnsiere OOl IUIaH IPOSKTA )| First, materials are inspected before

assembly

3anojIHUTE COOTBETCTBYIOIINE OYKBBI O U paMHu:

1123|415

Onummnrte CUTyallulO, KOrjga TUIIMYHOC IJId BaIeu KYJbTYPbI MOBCACHUC MOKET OBITH

YKaxche, Kakoe MMEHHO IIOBEJCHHE B 3TOH CUTyallUn BBI3BIBACT PUCK MCKKYJIBTYPHOTO




w
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

OOBsCHUTE, KaK 3TO NOBEIEHUE MOKET ObITh HHTEPIIPETUPOBAHO B APYTOH KYJIbTYpE.
[Ipennoxute TmepBbI BapUaHT aJanTalUMM [OBEAEHUS JJIs  CHWKEHUS  pHUCKa
HEIOIIOHVMAHHS.

IIpensiokuTe BTOPOM BapuaHT aalTalliy IOBEACHUS U1l CHY)KCHUS PUCKA HEJOIIOHUMAHHS.
CpaBHUTE IPUBETCTBUE, UCIIOJIB30BAHNE UMEH U TUTYJIOB, OTHOLIEHHUE K IIYHKTYaJIbHOCTH U
«small talk» B Bareii cTpane U BEIOpaHHOW HHOCTPAHHOM.

Onpeznenure, Kakoe OJHO pa3jMyUe B JI€JIOBOM ITHKETE Bbl CUUTAETE Haubosee 3HAUUMBIM
JUISl YCIICITHOTO B3aUMOJICUCTBUS, U IIOSICHUTE II0YEMY.

Ilepeuncnnure KIIOYEBBIE KyJIbTYpPHBIE aCHEKTHI, KOTOPbIE HYXHO YYMTHIBATh IIPH
OHJIAiH-COBELIaHUM C MEXIYHApOJHBIMU NapTHEpaMH (SA3bIK, NPSAMOTA BBICKA3bIBAaHUM,
Kamepa, rnayssl, 4aT U Jp.).

Onwumure mpuMep HEBEepOAILHOTO MOBeNEHHsS (KECT, MUCTAHIUS, YIbIOKA, 3PUTEIbHBIN
KOHTAKT), 10-pa3HOMY TPAKTYEMOTI'0 B JIByX KYJbTYpax, U BO3MOXKHOE HEJIOTIOHUMAaHHUE.
[TpuBeauTe npumep OpeHia Wi PeKJIaMHOM KaMIIaHUH, aAaTHPOBAHHBIX 1101 HHOCTPAHHBIN
PBIHOK, U KPaTKO OOBACHUTE, KAaKUE 3JIEMEHThI ObUIN U3MEHEHBI U IIOYEMY.

HasoBute 1Ba KOHKPETHBIX PA3JIM4YUs B I€JIOBOM ITUKETE MEXKAY Balllel CTPAaHOU U IPYrou
BbIOPaHHOMW CTpaHOM.

OObsicHUTE, KaK Pa3IMYHOE OTHOLIEHUE K IMMYHKTYaJbHOCTH MOJKET MOBJIUATH HA JIEJIOBbIE
[IEPETrOBOPBI.

Onumure BO3MOXKHbBIE TPOOJIEMBI, KOTOPbIE MOTYT BOSHUKHYTh HM3-3a Pa3HBIX OKUIAHUH 110
noBoy «small talk» nmepex nenoBbIM pa3roBopoM.

VYkaxuTe, Kakue A3bIKOBble cTpaTeruu (0Oosnee mpsiMble WU Oojiee JUIIIIOMaTUYHbIE
(bopMyIHPOBKH) Bl ObI UCIIOJIB30BAIN IPU OOILEHUH € TApTHEPAMU U3 APYTOd KYJIbTYpHI.
Onumure peKoOMEHJalKU 110 UCHOJIb30BaHUIO KaMepbl 1 MUKPO(POHA HAa MEKIYyHapOJIHOM
OHJIAM{H-COBELAaHUM C YUYETOM KYJIbTYPHBIX Pa3INYHi.

OObsicHUTE, KaK pa3iuyusl B BOCHPHUITHM Iay3 U TUIIMHBI BO BpPEMsI 0OCYKIEHUS MOTYT
IPUBECTH K OIIMOOYHBIM BBIBOJAM O MapTHEpE.

IIpuBenuTe mpuMep CUTyallMH, KOTJa >KECT WIH 11034, HEUTpPAJIbHbIE B Ballled KYJIbTYpE,
BOCIIPMHUMAIOTCS KaK rpy0oCTh WK (haMUIbIPHOCTD B JPYTOM.

Onummre, Kakue JIEMEHThl BU3YaJIbHOM peKiaMbl (I[B€Ta, CUMBOJIbI, H300pakeHuUs JIF01eH)
MOTYT MOTpeOOBaTh U3MEHEHUS NPH BBIXO/1€ Ha HOBBIN KYJIbTYPHBIH PHIHOK.

OO0O®bsicHUTE, KaK FOMOP B peKJIaMe MOXET I10-pa3HOMY BOCIIPUHUMATHCS B IBYX KYJIbTYpax U
K KaKUM PHUCKaM 3TO NIPUBOJUT.

[TpennoxuTe 00U alrOPUTM JEHCTBUI ClieUanucTa Npy NOArOTOBKE K B3aUMO/IEHCTBUIO
C MapTHEPaMHU U3 HE3HAKOMOM KyJIbTyphl (3—5 1m1aros).

I[Ipo6aeMHO-aHAINTHYECKHE 32 JAHUS
3AJIAHMUE 1. /IesqioBoii 3THKET B Pa3HbIX CTPaHax

1.

2.

3.

[TpounTaTh TEKCT (MM CEPUIO KPATKUX TEKCTOB) O HOpPMax JIEJIOBOrO 3THKETAa B IBYX—TPEX
cTpaHax (oOpalieHue, IpUBETCTBUE, OOMEH BU3UTKAMU, ITyHKTYalbHOCTh, IPECC-KOJ).
CocTaBUTh CpaBHUTENBHYIO TaOIHMIy «CXO/CTBA M pa3IMyus AEJIOBOTO 3TUKETa» (cTpaHa A
/ ctpana b / kimoueBbie 0COOEHHOCTH NOBE/IEHNU).

Hanucath kpaTkuii mucbMeHHbIH koMMeHTapHii (8—10 mpeaioskeHuit) o ToM, Kakue pa3indus
HY>KHO YYUTBHIBaTh MPU NEPBOM JETOBOM KOHTAKTE C MAPTHEPOM M3 APYTOM KyIbTYPHI.

3ATAHHUE 2. [lonck padoThl M KyJIbTYPHBIC PA3JIHYUSs

1.

2.

O3HAaKOMHUTBCS C ONMMCAHUSMHU MPOILENYyphl coOOECeOBaHUsl B pa3HbIX CTpaHax (CTPYKTypa
UHTEPBBIO, IOIYCTUMBIE BOTIPOCHI, O’KUIaHUS pabOTOaaTEIs).

[ToaroToBUTH yCTHOE BHICTYIUIEHUE (5—7 MUHYT) Ha aHTJIMHCKOM SI3bIKE Ha TeMY: «OCHOBHBIE
pasnnyMs MPOXOXKJIEHHs coOeceloBaHMSs B MOEW cTpaHe M B cTpaHe X, W KaKk K HHUM
MTOATOTOBUTBCSD.

OO6cynuTh B Tpylme BO3MOXKHBIE HEIOPAa3yMEHHs, BO3HMKAIOIIUE H3-3a KYJIbTYPHBIMU
pa3INursIMU B OKUJAHUSIX paboTOaaTeNs U COUCKATES.



3AJJTAHUME Ne3. MapKeTHHT M KYJbTYPHbIE NIPeANOYTEeHUS

1.

2.

3.

IIpounTaTh KpaTKue ONHUCAHMUS MAPKETUHIOBBIX KaMIIAHUW OJHOW U TOW K€ KOMIIAHUH B
pa3HbBIX CTpaHax (BBIOOD IBETA, CJIOTaHA, PEKJIAMHBIX 00pa3oB).

OnpenenuTtpb, KaKue IEMEHTHI KAMIIAHUU CBSA3aHbI C KYJbTYPHBIMH 0COOEHHOCTSIMU 1EJIEBOM
ayIUTOpHH (LIEHHOCTH, Ta0y, CHMBOJIMKA).

Hanucars ananurnueckuit Munu-ot4€r (10—12 npennoxxenuii) o Tom, moueMy ojJHa U Ta e
KaMITaHUs HE MOXKET OJMHAKOBO paboTaTh B pa3HbIX KYJIbTYPHBIX KOHTEKCTaX.

3ATAHUE Ne4. KpeaTHBHOCTB M KYJIbTYPHBIH KOHTEKCT

1.

CoNoOA~WNE

11.
12.
13.
14.
15.
16.
17.
18.

19.
20.

21.

22.

23.
24,

25.

[IpounTars raszeTHsle WIH XypPHAJIBHBIE TEKCTHI O KPEaTHBHBIX PELICHUAX KOMIIAHWM B
pasHBIX CTpaHax (HOBBIE MNPOJYKTHI, HECTaHJIAPTHBIC CEPBHCHI, HEOObIUHBIE (POpMaTHI
pEKIIaMBbI).

Onpenenuth, Kakue pEHICHUS OCHOBAaHBI HAa OCOOEHHOCTSX MECTHOW KylbTyphl (00pa3
KHU3HH, FOMOD, OTHOIIEHUE K PUCKY, TPAAULIUN).

[ToaroToBUTH KpaTKoe YCTHOE COOOLICHHE (5 MUHYT) Ha aHTJIMHCKOM SI3BIKE O TOM, Kak
KYJIbTYPHBIN KOHTEKCT BIIMSET Ha «yCIIEIIHOCTH)» KPEaTUBHOM UJICH.

Bonpoch 1151 IpoMeKYTOUHO# aTTecTaluu

WMsi cyliecTBUTENBHOE U €T0 CBOICTBA.

APTHKIIH B aHTJIMACKOM SI3BIKE.

JIn4HbIe U NIPUTSKATEIBHBIE MECTOUMEHHUSI.

I';marost u ero cBoicTBa.

['maron to be B HacTosIIEM, TPOIIEAIIEM U OyAyIIeM BpeMeHax.

['maromn to have B HacTosimeM, IpoIIeIIIeM U Oy IyleM BpeMeHaX.

O6opor there is/are, ero 3HaueHue U GOPMBI B IIPOLIEALIEM U OyIyIlIeM BpeMEeHaX.
IIpensiorn mecra 1 BpeMeHH.

Hactosmee Bpemsi: Present Simple: yTBepauTenbHas, oTpullaTelbHas U BOIPOCUTEIbHASL

(bopMBI.

. IIpomenmee Bpemsi: Past Simple: yTBepauTenbHas, OTpHUIATEIbHAs U BOMPOCHUTEIbHAsS

(bopMBI.

Bbynymee Bpems: Future Simple yrBepauTensHas, oTpuliaTeabHast 1 BOIIPOCUTEIbHAast POPMBI.
MecrouMeHust some/any/no U uxX MpOU3BOJIHBIE.

Yro Takoe MOaIbHOCTh?

Kakue MonanbHbIe I71arojisl B aHITIMHCKOM SI3bIKE BbI 3HaeTe?

Kakune rpammaTideckue 0COOEHHOCTH UMEIOT MOJIAJIbHBIE T1aroJibl?

HazoBure ¢opmbpl MoganbHOro rijarosia must B TMpOILIEANIEM, HAaCTOSIIEM U OyaylieM
BpEMEHAX.

HazoBure ¢opmbl MopmanpHOro rjarosia can B IpOILIEANIEM, HACTOALIEM MU OyIyliem
BpEMEHAX.

HazoBure ¢opMbl MOAalbHOTO rjarojia may B HpOIIEIIEM, HAcCTOALIEM M Oyayliem
BpEMEHAX.

Kakue rpammarnyeckue GopMbl UMEET UMl PUJIaraTesIbHOE B AaHIJIMMCKOM SI3bIKE?

Kak o0pa3yroTcst Tpu CTENeHH CpaBHEHHUS Y OJHOCIOXKHBIX WM JIBYXCIOXKHBIX
IpUJIaraTeabHbIX ?

Kak 00pa3yloTcst Tpu CTENEeHU CpaBHEHUS y UMEH IpUjlaraTelbHbIX, COCTOSAIIMX U3 TPEX U
6onee cioros?

B KkakMX CHHTaKCMYECKHX KOHCTPYKLHAX HCIIOJIB3YIOTCS CTENEHH CpaBHEHUSA B
MIPEeAJIOKEHUN?

Kak o0OpasyeTcs mpuyacTre HacTOSIIEro BpeMeHu ?

Kakune ¢yHKIMM npuyacTue HACTOSILETO0 BPEMEHU BBINOJIHSET B MPEMAJIOKEHUU U Kak
NepeBOAUTCS?

Kak o0pa3yercs npruyacTue npoueamnero BpeMenu?



26.

217.

28.
29.
30.

31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.

42.

Kakune QyHkuuu npuyactue MpPOIIECAIIETO BPEMEHHU BBIMOJHSIET B NMPEAJIOKEHUH U Kak
epeBOAUTCS?

B 4em cmbiciioBas pa3HHIa MEXAY MPUYACTUSIMH HACTOSILErO U MPOIIEAIIEr0 BPEMEH B
AHTJIMICKOM SI3bIKE?

Kaxk ob6pasyrorcst Bpemena rpynmsl Continuous?

Kakue 3HaueHue nepejaroT rIaroiibl, CTOSIIKUE B OTHOM U3 BpeMeH rpymmbl Continous?
HazoBuTe 00cTOsATENBCTBA BPEMEHH, KOTOPBIE YKA3bIBAIOT HA HEOOXOJUMOCTh UCIOIb30BaTh
B npeanoxxennn Present Continuous/Past Continuous/Future Continuous?

[TaccuBHblii 3amor: (hopMa U GYHKIIUHN B PEUH.

Crioco6bI mepeBoia MaCCUBHOTO 3aJ10Ta C AaHTIIMICKOTO SI3bIKA HA PYCCKUH.

dopma naccuBHOrO 3aj0ra B Present Simple.

®opma naccuBHOro 3ajnora B Past Simple.

®dopma nmaccuHOrO 3ajora B Future Simple.

Bpemena rpynmst Perfect: popma u pyHkimu B peun.

OO6cTosTenbcTBa BpEMEHH, KOTOPHIE SIBIISIFOTCS OKa3aTeNnsiMu BpeMeH rpynimsl Perfect?
CwmeiciioBoe pasnuuane mexay Present Perfect u Past Simple.

NuduauTHB: ero Gpopmsl.

NupuHUTHB: GYHKINN B IPEATIOKESHUN U CITIOCOOBI TEPEBO/Ia HA PYCCKUN SI3BIK.
NudpunutuBHas xoHcTpykius "CrnoxxkHoe moanexariee": Gopma U cnocod mepeBojga Ha
PYCCKUU A3BIK.

WudpunutuBHas koHCTpykius "CrnoxHoe nomoiHenue": ¢opma u cmoco0d mepeBoja Ha
PYCCKUU A3BIK.
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